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Karly Mouatt (nee Goodway), 
senior pensions assistant 
working in Goole, married 
Christopher Mouatt last 
month at Cave Castle.  

The couple honeymooned in the 
Cape Verde islands.

Humber Foundation NHS Trust 
is offering a one-day Intensive 
Interaction Awareness course 
that is useful for those who 
work with people who have 
severe, profound or multiple 
learning disabilities.

The course takes place at The 
Learning Centre, Willerby Hill 
Cottingham, on 10 October and 
in 2012, 21 February, 16 May 
and 12 July (9.30am–3.30pm, 
cost £10).  Email address at The 
Learning Centre is learning.centre@humber.
nhs.uk

Intensive Interaction 
Awareness

Cape Verde 
honeymoon

GOT SOMETHING TO CELEBRATE? Send your weddings/retirements/new 
baby announcements to the.grapevine@eastriding.gov.uk
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School cook 
manager retires
Staff and pupils at King’s Mill School 
have said goodbye to cook manager 
Helen Binnington, who has retired.

Helen started working for the local 
authority 26 years ago, but for the last 21 
years has been working in the kitchens at 
the Driffield-based school.

She said: “I’ve really enjoyed my time at 
King’s Mill and there has been a massive 
change in the meals the children have now 
to when I first started.

“I am looking forward to my retirement 
but I will miss the pupils, the staff and the 
cooking.”
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Top-class 
cycling

Corporate Resources are celebrating 
after collecting five awards at this 
year’s prestigious Royal Society for the 
Prevention of Accidents (RoSPA) awards.

The safety services team put together 
two successful award submissions – one 
on behalf of the whole council for the 
prestigious Public Service and Local 
Government Sector Award where we 
emerged as the national winners and one 
on behalf of human resources in the Gold 
Award category.    

Support services collected their third 
successive Gold Medal safety award having 
achieved seven consecutive years of Gold 
Awards.  

Registration and celebratory services 
collected their first Gold Medal marking five 

consecutive years of Gold Awards 
and procurement and supplies 
collected their first Gold Award.

Malcolm Sims, interim director 
of corporate resources, said: 
“Achieving Gold Awards and 
Gold Medals is something to be 
proud of and the fact that we 
were awarded the prestigious 
silver plate for the Public 
Service and Local Government 
Sector Category is a fantastic 
recognition of the council’s 
commitment to health and safety. 

“The awards recognise the professionalism, 
teamwork and commitment to health and 
safety of our staff and they should be proud 
of their achievements.”

RoSPA Awards 2011

Some of the world’s 
top cyclists will be 
descending upon the East 

Riding this month to take part 
in the popular East Yorkshire 
Classic cycling extravaganza.

The three-day event, organised by 
the Hull Thursday Road Club, gets 
underway, from 6pm on Friday, 29 
July, with the National Elite Circuit 
Race Championship, which will be 
held in Beverley town centre for the 
fourth year running, which has never 
happened before.

Amongst the cyclists competing will 
be defending champion Ed Clancy 
who won gold in the 2008 Olympic 
Games in Beijing.

As well as Friday’s main race, this 
year will also feature a one-lap time 
trial, the Keith Jordan Memorial 
support race and a National A youth 
event which will give young riders 
the opportunity to experience the 
full criterium course.

The 
weekend attracts 
thousands of spectators and 
brings more than £1m to the local 
economy, and Friday and Sunday’s 
events will be covered by Sky Sports.

On Saturday, 30 July there will be 
a series of sportive leisure rides 
around the Yorkshire Wolds, which 
set off from Beverley Longcroft 
School and are designed to 
encourage people to get out and 
cycle.

Paul Roggeman, East Yorkshire events 
manager, said: “We are extremely 
pleased to have been chosen to host 
the National Criterium yet again. This 
is a fantastic reward for all the hard 
work that goes into the weekend and 
obviously shows our commitment 
to hosting top-class, national events 
within East Yorkshire.”

For further information about the 
event, visit www.eastyorkshireclassic.
co.uk/nationals

ome of the world’s 
top cyclists will be

The 
weekend attracts

Cyclists pass through Beverley North Bar

From left, Tom 
Mullarkey MBE (RoSPA 
chief executive), Richard Irvine (safety 
offi cer), Malcolm Sims (interim director of 
corporate resources) and Lord Hunt of 
Wirral MBE (deputy president of RoSPA)
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Learning opportunities
– career development lunchtime event 20 July 12-1.30pm in room 1, County Hall

Lynda Featherby, Investors 
in People advisor for 
the council, is urging 
staff to come along to 

a lunchtime drop-in session 
about learning and development 
opportunities in room 1 at 
County Hall on Wednesday, 20 
July.

Lynda said: “Making the most of the 
learning opportunities the council 
has on offer is very important and I 
urge staff to take every opportunity 
to learn as gaining knowledge, skills 
and qualifi cations will help them to 
develop their careers.  

“It is important that we all take the 
opportunities available to improve our skills 
in the current economic climate.  

“Please come along on 20 July to fi nd out 
what is available to enhance your career 
prospects. “

The session will enable staff to explore 
opportunities available through the 
corporate open training programme, 

management 
development and courses 
and qualifi cations available through Adult 
Education. 

In addition, East Riding Training Services, who 
provide apprenticeships and the Advanced 
Framework for Business and Administration 
(Level 3), will be in attendance. 

There will also be demonstrations on the 
use of the new Leadership for Excellence 

programme 
presented by the member and 
management development team. 

This programme offers access to a range 
of innovative options for management 
development available through the intranet

Contact Lynda Featherby, IIP advisor,  on 
(01482) 391230.

Well over 1,000 took part in this year’s 
Bridlington Poetry Festival held in 
June, marking an increase of more than 
30 per cent on last year’s festival.  

With glorious sunshine and top quality poets, 
the festival drew in audiences from all over 
Yorkshire and the UK.  

Local guest houses were full and the festival 
left everyone feeling part of something special 
and astounded by the beauty of Sewerby Hall 
and the East Riding coast.

John Wedgwood Clarke, 
director of the festival 
and part of East Riding 
libraries team, said: “We 
really worked hard to 
improve the all round 
feel of the festival, with 
innovative events for 
children, the knitted poem, a 
new marquee for people to relax in, and a top 
quality programme including readings by the 
Poet Laureate.  

“And our work paid off with a festival that was 
great fun to be part of, and combined spell-

binding 
performances with 
great learning opportunities.  

“All in all, something for the East Riding to be 
proud of.”

Numbers up at poetry 
festival
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development and courses
and qualifi cations available through Adult 

programme 
presented by the member and

Rolling out the world’s largest knitted poem (Dylan Thomas – ‘In my Craft 

or Sullen Art’) in front of Sewerby Hall
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Building control at
helm in hospital project

The council’s building control 
services beat off stiff 
competition from the private 
sector to win a contract for 

work on the new, 30-bed hospital 
currently under construction at a site 
off Swinemoor Lane, Beverley.

Richard Hobson, building control team 
leader, said: “It’s great news that we are 
engaged on this prestigious project to 
improve health care in the area. 

“This is repeat custom and a testament 
to how our service is valued in a highly 
competitive market.”

Building control has been involved in 
the hospital project from its early 
design stage through to a detailed 
assessment of the fi nalised design and 
are currently visiting the site at least 
twice a week to monitor progress 
and resolve any problems as the 
exciting new building takes shape. 

Stephen Dale, capital programme 
manager for NHS East Riding of 
Yorkshire, said: “We are delighted 
to be working again with the 
council’s building control 
department.  

“From the outset of the 
project, we have engaged 
with and involved building 
control through the design 
process and will continue 
to work with them to fi nal 
handover.”

Jane Queen, attendance 
officer at Woldgate College 
(pictured right, with her 
daughter Chrissie), won 
tickets for Britain’s Got Talent 
at the Motorpoint Arena, 
Sheffield.

Jane said: “Bits we loved – oooooh, 

all of it LOL!!!  Particularly Razy 
Gogonea, he is just amazing to 
watch. Jean Martyn, for her happy 
style, Steven Hall was just hilarious. 
Ronan Park was fabulous, what a 
voice for such a small boy.  

“A particular favourite bit was 
Paul Gbegbaje on piano while 

James Hobley danced 
– mesmerising stuff!  
And topped off with 
the wonderful Jai 
McDowell, who sang 
three numbers – what 
a finale. I can’t think 
of any worst bits – it 
was all great.”

Jane wins Britain’s Got Talent 
tickets for Sheffield Show
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The following signifi cant items of general interest were 
discussed at the corporate management team (CMT) meeting.  

Any queries should be raised through your line manager

27 June 201111
Pennington inquiry – progress report

CMT were updated on progress of local actions established by public protection as a result of the Pennington Report into the 2005 outbreak of Ecoli in South Wales.
Whilst implementing local actions a close eye has been kept on issues arising from the Food Standards Agency (FSA) Food Hygiene Delivery Programme (FHDP). The programme aims to prioritise, direct and measure progress of food hygiene delivery and enforcement across the UK.The 2005 outbreak is the largest of its type in Wales and the second largest in the UK. The outbreak affected 157 people. Most of the cases were in children in 44 schools and tragically one fi ve-year-old died.

For further information, contact Steve Headley, food services manager, on (01482) 396221.

Transfer of responsibility for 

private sewers to Yorkshire Water 

On 1 October 2011 sewers and lateral drains that are 

currently the responsibility of the property owners 

served by them will be transferred over to Yorkshire 

Water.  

Council services involved will keep abreast of the 

changes as they occur and adapt their practices 

accordingly to ensure that residents and businesses 

can be properly served and advised.

The council will arrange an agreement with 

Yorkshire Water over access to our property to 

maintain the transferred sewers and lateral drains in 

advance of any problems arising.

For further information contact Paul Abbott, public 

protection services group manager, on (01482) 

396171.

Local performance framework 

2011/15   

CMT agreed that performance indicators would be included 

in the new Local Performance Framework, taking into 

consideration documents and guidance and local priorities. 

The framework is aligned to the council’s corporate 

priorities and uses outcome based accountability principles 

to combine outcomes indicators and performance measures. 

Initial fi ndings show that there is likely to be some 

management information missing around performance 

relating to local problem solving, customer perception and 

satisfaction feedback. 

Further work is underway to establish how this information 

will be gathered and reported. A further report will be 

prepared for CMT.

Since August 2008 a quarterly performance report had been 

prepared for CMT, cabinet and overview and scrutiny for 

National Indicators (Nis) and Corporate Health Indicators 

(CHIs). 

However, last October the Local Government Secretary 

announced the end of Local Area Agreements and the NI 

set.
For further information, contact Julie Gibson, principal 

performance offi cer, on (01482) 391481.

4 July 2011
Construction awards 2011 Congratulations to Tom Scott, fourth year 

apprentice gas fi tter with the housing 
maintenance unit, who was recognised 
for his achievements at the Hull College 
Construction and Built Environment Awards 
at the end of June.Tom scooped two awards - Best Learner for 

the most outstanding advanced apprentice in 
plumbing NVQ level 3 and a Special Award 
for being the most outstanding learner on a 
plumbing course. The council also won the Special Award to 

Industry in recognition of their commitment 
to training and education in construction and 
the built environment.For further information, contact Sid Coates, 

housing maintenance unit manager, on 
(01482) 395817.
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In the last edition of Grapevine (GV253, 27 June), 
the member and management development 
team launched the ‘Leadership for Excellence’ 
programme for managers and included details of 

courses available until the end of July.  In this issue, you 
will fi nd more details of several courses available from 
July and August.

Managing performance and capability

For the most effective delivery of services to local communities 
we need to manage performance at an organisational level and 
also at an individual and team level; through setting performance 
objectives, monitoring, review, EDR and focussed development. 

A simple concept but performance management remains a 
challenge for many. 

A half-day workshop has been developed for all those with line 
management responsibility for staff and is intended to support 
performance management of employees in a positive manner 
assisting an employee in achieving the acceptable level of 
performance required.

The workshop will cover the policy and procedure 
for informal and formal action, early intervention, effective 
communication and monitoring.

Questioning techniques

Garbage in, garbage out, is a popular truth, often said 
in relation to computer systems; if you put the wrong 
information in, you’ll get the wrong information out. The 
same principle applies to communications in general; 
if you ask the wrong questions, you’ll probably get the 
wrong answer, or at least not quite what you’re hoping 
for. 

Asking the right question is at the heart of effective 
communications and information exchange. By using the right 
questions in a particular situation, you can improve a whole 
range of communications skills: for example, you can gather 
better information and learn more; you can build stronger 
relationships, manage people more effectively and help others to 
learn too.

Come and join us for an hour.  We promise you it will be 
focused, informative and possibly fun!

We will cover the purpose of questions, helpful and unhelpful 
questions.

Dynamic delegation

The aim of this workshop is to help you to delegate more 
effectively in order to achieve improved morale and motivation 
within the team, develop your staff and free up some time for 
you.   

By the end of this workshop participants will: 

• be aware of the benefi ts of delegation and how to use 
delegation as a motivational and developmental tool 

• understand how to delegate effectively taking into account 
the skills and competency of your team members 

• plan how to delegate in the future in order to achieve 
maximum benefi t.

Leadership for Excellence

Programme for managers

g , q y p
for. 

BOOKING:

Managing performance and capability 

To book onto this course follow the link below and go 

into core competencies. Bookmark the page for ease of 

access in the future.

http://insight.eastriding.gov.uk/directorates/cr/hr/

traindev/leaderexcel/pathways/core/

Questioning techniques 

Bring your lunch and we will provide refreshments,  

see you there!!
To book onto this course follow the link below and 

go into either new manager or established manager, 

communication competence.  Bookmark the page for 

ease of access in the future.

http://insight.eastriding.gov.uk/directorates/cr/hr/traindev/

leaderexcel/pathways/established-manager/comm/

Dynamic delegation 

To book this workshop access the link below and go 

into Established Manager, Maximising Potential to view 

this and other workshops available on the Leadership 

for Excellence Programme.  Bookmark the site for ease 

of access.
http://insight.eastriding.gov.uk/directorates/cr/hr/

traindev/leaderexcel/pathways/established-manager/

maximising-potential/
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Calling all managers and leaders – latest member and management development newsProgramme July/AugustCourse Title
Date Time Venue

Negotiation skills – established manager 20 July 9.30am to 
12.30pm

New Training 
Room, Skirlaugh

How to manage using effective communication – established manager
21 July 9.30am to 

12.30pm
Council Chambers, Skirlaugh

* Political awareness – core 25 July 9.30am to 
12.30pm

Council Chambers, Skirlaugh
* Report writing and presenting to committees – core 25 July 1.30 to 

4.30pm
Council Chambers, Skirlaugh

Managing high performance teams – established manager 27 July 9.30am to 
12.30pm

Council Chambers, Skirlaugh
Safer recruitment and selection – core. Lunch provided 28 July 9.30am to 

4.30pm
Council Chambers, Skirlaugh

Questioning techniques – new manager and established manager
9 August 1 to 2pm Room 2, County 

Hall, Beverley
Managing Change – established manager 16 August 9.30am to 

12.30pm
Council Chambers, Skirlaugh

Presentation Skills – established manager 17 August 9.30am to 
4pm

Council Chambers, Skirlaugh
Dynamic delegation

24 August 9.30am to 
12.30pm

New Training 
Room, Skirlaugh

* If you are attending both these workshops, lunch will be provided. 
To book any of the above courses access the link below and go into either core 

modules or your pathway to view these and other workshops available on the 

Leadership for Excellence programme. Bookmark the site for ease of access. 
http://insight.eastriding.gov.uk/directorates/cr/hr/traindev/leaderexcel/pathways/ 07
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www.eastriding.gov.uk is changing

A head of the formal 
launch of the 
council’s new website 
later this year a beta 

site will be available soon – 
giving you the chance to try out 
the new site before it goes live.

The new website is based on the 
concept of providing a virtual 
customer service centre.

This is a signifi cant change to 
the traditional web offer and is 
innovative and pioneering in its 
customer driven approach.  

Extensive planning, research and 
best practice has informed the new 
concept and a prototype has been 
created that has been tested with 
staff and customer groups.

Amanda Wilde, customer strategy 
and liaison manager, said: “The 
virtual customer service centre 
approach is based on research that 
indicates that customers come to 
the council’s website to fi nd the 
answer to a question.  

“So the new homepage presents the 
customer with the ability to ASK a 
question by choosing one of the top 
10-15 customer enquiries for each 
priority service area.  

“The links within these enquiries 
take customers to the second level 
pages that provide the answers 
along with related information that 
will help to satisfy supplementary 
customer enquiries.  

“The ASK, DO and FIND approach 
to the navigation provides three 
different ways to access the same 
information.  

“The DO tab will enable customers 
who know what they want to do to 
access electronic transactions such 
as making a payment, applying for a 
service or reporting something.”

The project team is working with 
services to make sure these facilities 
include as many electronic self-
serve options as possible and that 
the customer is able to complete a 
full transaction on the web without 
having to make supplementary 

contact via the telephone 
or face-to-face.

The FIND provides the 
functionality to browse 
the full site map or 
locate a particular 
service using the A-Z 
navigation facility. 

Work has been 
completed to merge 
the A-Z and web 
content that will 
address the issue 
of inconsistent 
information.  

All customer service 
agents will use the 
website as their main 
information base 
but will have access 
to confi dential 
information via 
an internal tab 
that will only be 
viewable on certain 
web pages.  

This means that 
the existing A-Z 
campaigns will no longer exist 
following the launch of the 
website.

Responsibility for the quality 
and accuracy of the web 
content has been addressed 
with senior managers, 
who have nominated 
content managers to 
be responsible for 
reviewing and publishing 
information on the new 
site.

Training on how to 
write for the web 
and use the content 
management 
system has been 
delivered to these 
individuals and 
the content upload 
and fi nal quality checking has now 
started.  

For further information, contact the 
web team on (01482) 391455.

Amanda Wilde, 
customer strategy and liaison manager

The new homepage 
presents the customer 
with the ability to ASK a 
question by choosing one 
of the top 10-15 customer 
enquiries for each priority 
service area 

The links within these 
enquiries take customers to 
the second level pages that 
provide the answers along 
with related information 
that will help to satisfy 
supplementary customer 
enquiries.
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A series of themed staff forums have taken 
place to get feedback on issues highlighted in 
the latest workforce survey.

Around 40 staff attended the fi rst forum in April, 
which focused on internal communication. 

All service areas were represented, including frontline and back 
offi ce services.

Lynda Featherby, Investors in People adviser, who organised the 
forum, said: “Everyone who came along to the forum was very 
active in participating with ideas and views and I want to thank 
them for this. 

“All the ideas are being followed up, for example all those 
concerning the intranet are incorporated into Insight. 

“A lot of the ideas were about using current methods of 
communication properly such as the electronic diary facility 
so that arranging meetings is easy or use of phone voice mail 
and divert facilities. 

“Team meetings were another area where people felt that 
good communication could be achieved if dates were 
planned, the agenda was clear and actions noted. 

“New forms of communication included service specifi c 
newsletters, use of social media, use of mobile technology 
and head of service diagonal slice meetings.”

All feedback will be used to help shape the refreshed 
internal communications strategy and action plan. 

Delegates undertook a series of activities working in groups to 
give:
• ideas to improve current best forms of communication
• ideas for new forms of communication
• ideas on how to keep informed

 keeping yourself informed
 what your manager could do
 what senior managers could do.

The tables below list items that the forum came up with, 
including what you can do to keep yourself informed, and what 
your manger can do.

A report containing all the feedback and an action plan to 
address ideas raised has already been to CMT. 

To make internal communication better we have all got to play 
our part and use the methods already available to their full 
potential.

Staff forum 

reminders to go and look for 
information and where to look

staff feedback on issues seen in 
press/intranet 

ensure trust with staff that all 
information given 

ensure relevant emails on issues 
are fi ltered and sent to staff of 
discussed to allay fears 

ensure attendance at drop in 
sessions

ensure regular team meetings

newsletters/briefi ngs 

managers to email/update key issues 
for example via email

quizzes about policies

face-to-face meetings

less use of abbreviations and jargon 

involvement in decision making 
- team member involvement - 
especially about budget 

more openness about what is 
happening

cascade at team meetings

information sharing between 
meetings

bulleting update for noticeboard

manager to ensure they are up to 
date

have the answer - or fi nd out

honesty

explain how cuts specifi cally impact 
on team

team meeting

distribute hard copy information 
(where no PC)

be open to discussion

timely information

manager to have clarity about 
impact on your job

email updates

team meeting updates

effectively communicate key 
messages to all staff

up to date info for managers 
to pass onto staff, for example, 
redeployment process

What could your manager do to keep you informed?

ty 
mail 

potential.

What could your manager do to keep you informed?

A second staff forum took place in May which 
looked at management development. The feedback will be used to inform the review of 
the Management Development Strategy and further 
promote and develop the Leadership in Excellence 
programme.
The third staff forum took place in early July on the 
theme of consultation.
The forums are facilitated by the organisational development team. 
For further information contact Lynda Featherby, 
Investors in People adviser, on (01482) 391230.

What could you do to keep yourself 
informed?

spend time viewing intranet

look on local and national government websites

reading information/news feeds/fi nancial planning 
information/leading lines

attend specifi c drop in sessions if offered 

Grapevine

taking ownership

read minutes

asking questions at Team meetings

take a personal interest

ask questions

keep track of what’s happening nationally and @ 
other local authorities

newspapers

websites

read information

attend meetings

TV

radio

email

Your East Riding
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Coming soon

Book online
Hand pick and book your seat for 
any Spa event online now at:
www.TheSpaBridlington.com

Rock ‘n’ Roll 
Paradise 
Saturday, 30 July, 
8pm, £17 adult/£15 
concessions/£8 child

Rock’n’Roll Paradise is 
a brand new show that does exactly 
what it says on the tin. There’s no plot, 
no storyline, simply a rock’n’roll show 
where the music plays the leading role.   

Without a doubt this is the must-see 
show touring, bringing you a 100 per 
cent feel-good factor performance. 
This show is a spectacular celebration 
of rock’n’roll music, performed and 
enjoyed by the cast so that the audience 
can participate and take a step back in 
time to a very special era. Rock’n’Roll 
Paradise is, quite simply, the very, very 
best.

A pre–show supper is available in the 
Royal Hall café, priced at £6.

The Tribute to 
ABBA – Forever 
Friday, 5 August, 8pm, 
£17 adult/£50 family 
(2+2)

The unique look 
and sound of Abba 
is replicated with 
incredible attention to detail as the 
wonderful lyrics penned by Benny and 
Bjorn are sung in wonderful harmony by 
all six performers on stage. 

Dynamic non-stop choreography, 
stunning visuals, top-class musicianship 
and an all live performance ensures 
that the tribute to ABBA captivates 
audiences from the opening to the 
fi nal sing-along chorus of this two-hour 
spectacular. 

A pre–show supper is available in the 
Royal Hall café, priced at £6.

For further information or to 
book tickets, call The Spa Box Offi ce 
on (01262) 678258 or visit www.
TheSpaBridlington.com
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Room bookings at East Riding venues

Brough Business Centre

The spacious and modern meeting 
rooms are perfect for seminars, 
conferences, meetings and 
training sessions and furniture 

can be arranged in a variety of ways. 
Meetings arranged in theatre and café styles can 
accommodate between two and 40 delegates, 
whilst the boardroom style can accommodate 
up to 28 delegates.

The well-lit rooms are made complete with up 
to date equipment such as a Smartboard facility 
and microphone, a remote keyboard and mouse, 
Wi-Fi, fl ip charts and overhead projectors to 
name but a few.

This fantastic venue is easily accessible thanks 
to Brough railway station, which is nearby, and 
is also only two miles from the A63.  All meeting 
rooms are located on the ground fl oor, and four 
free disabled parking spaces are made available 
in the car park.

Brough Business Centre is open Monday to 

Thursday, 9am-
4.30pm, and 
Friday, 9am-4pm, 
providing clients 
and customers with a 
greater range of fl exibility for their meetings.

In addition to the main meeting room, there is 
an IT training suite complete with 10 computers 
and a trainer’s computer, which is linked to a 
projector and screen for extra convenience, 
which can be hired for £100 per day.

Refreshments can be provided for £1.50 per 
person, per serving, and cold buffets can be 
arranged by contacting the business centre in 
advance.

The conference room prices start from £75 
per morning or afternoon session, and the 
conference hall is £275 for the whole day.

To book a room or for further information 
contact Diane Kidd on (01482) 666624 or email 
brough.business.centre@eastriding.gov.uk

Cook the potatoes for 10 to 12 minutes 1. 
or until tender.  If using leftover potatoes, 
simply heat through in the microwave.
Heat olive oil in a frying pan, add the onion 2. 
and cook for fi ve to six minutes until soft. 
Stir in the curry paste, chickpeas and 3. 
250ml cold water. Simmer for fi ve minutes. 
Drain the potatoes, add to the frying 4. 
pan and mix well, then stir in the fresh 
coriander. Serve immediately with rice.

Method:

TOP TIPS FOR AVOIDING POTATO WASTE:
Store potatoes in the dark 1. 
above 5°C, as light and 
heat will cause them to go 
green and sprout.
Buying dirty potatoes 2. 
means they tend to last 
longer than potatoes that 

are packaged and already 
washed
Grow your own potatoes 3. 
in a grow bag: even if 
you have little space you 
can use terraces and 
balconies. 

Par-boil potatoes when 4. 
they are at their freshest 
then cool and freeze.   
Just thaw in the fridge 
and roast for crispy and 
golden roast potatoes.

diinnnnnngggggggggggggg  vvveenues
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of flexibility for their meetings

More than 770,000 tonnes of potatoes 
are thrown away every year, costing UK 
households tens of millions of pounds. 
Much of this waste of both food and money 
could have been avoided.
Here is another in the series of recipes 
aimed at preventing food waste, this one 
using up leftover potatoes.

Chick pea 
and potato curry C k th t t f 10 t 12 i t1

MMethodd:MMM tthhh

Ingredients:

Send us your recipesThe council is a keen promoter of 
reducing food waste. See 

www.target45plus.org.uk for tips 
and hints. For more information, 

contact waste and recycling offi cer, Michelle Oxtoby.

2 medium potatoes, roughly chopped 
• 

1 onion, sliced • 
1-2tbsp korma curry paste 

• 
300g (10 1/2oz) can chickpeas, drained 

• 
Small bunch fresh coriander, roughly 

• 
chopped 

1 tbsp olive oil • 
Salt• 

RECIPE
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The schools will be closed for 
the summer break from 22 
July to 7 September.   

There will be no-one in most 
schools during this time to receive and act 
upon any email messages sent.  

The school courier will continue to run to 
some of the schools during the summer break.

For a list of the schools visited by the 
courier, please contact June Leech, schools 
administration support.  

Whilst the courier will not run to all schools 
during the summer break, material for 
inclusion in the courier bags during the fi rst 
week in September can be taken to despatch.

Please also remember that you will not be 
the only person who will want to contact the 
schools on their fi rst day back in September.  

Consideration should be given to the 
following points:

• what are you sending to the schools?

• why is it needed?

• what will you do with the information 
within two weeks of receiving it? 

• is the information already available 
elsewhere in the council? 

• sending a hard copy via the courier 
rather than an email, which will arrive in 
schools during the fi rst week back in the 
autumn term.

Please also refer to the Strategy for 
Communicating with Schools when preparing 
letters, memos and requests for information, 
as that document sets out some practical 
ways in which it is best to communicate and 
consult with the schools.

The document is 
available on the council’s intranet site.

For further advice, please contact schools 
administration support team on (01482) 
392020.

Contacting schools 
during holidays

n 
e

ring 
The document is 
available on the council’s intranet site.
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Specialist Mental Health 
Social Worker
£29236 - £31754 (points 35-
38) with AMHP qualifi cation 
+ essential user car allowance 
& mobile phone allowance
Full-Time   Permanent   
Bridlington
Post No: ADS0724-6/11
Closing Date: 26.7.11

Employer Engagement 
Offi cers (2 Posts)
£26276 (point 31)
Full-Time  Temporary   
Various Locations
Post No: PED0283/4-6/11
Closing Date: 21.7.11

Assistive Technology Project 
Co-ordinator
£23708 (point 28/
Health Band 5) pro-rata
Full-Time   Fixed Term   Beverley
Post No: ADS1099/1100-6/11
Closing Date: 20.7.11

Personal Advisor (10 Posts)
£21519 (point 25)
Full-Time   Temporary   
Various Locations
Post No: PED0285-294-6/11
Closing Date: 21.7.11

Assistant Road Safety 
Offi cer
£19126 (point 21)
Full-Time   Temporary   Beverley
Post No: INF0941-6/11
Closing Date: 19.7.11

Senior Civil Parking 
Enforcement Offi cer
£19126 (point 21)
Full-Time   Permanent   Beverley
Post No: STR0358
Closing Date: 24.7.11
Interview Dates: 1.8.11 & 2.8.11

Assistant Youth Worker
£14143 - £17100 
(JNC points 1-6) pro rata
Part-Time   Temporary   Goole
Post No: INS0285-6/11
Closing Date: 26.7.11

Civil Enforcement 
Supervisor
£16830 (point 17)
Full-Time   Permanent   Goole
Post No: STR0353
Closing Date: 24.7.11
Interview Dates: 1.8.11 & 2.8.11

Civil Parking Enforcement 
Offi cer
£15725 (point 14)
Full-Time   Permanent   Beverley
Post No: STR0354-56
Closing Date: 24.7.11
Interview Dates: 1.8.11 & 2.8.11

Civil Enforcement Offi cer
£15725 (point 14)
Full-Time   Permanent   
Various Locations
Post No: STR0327-50
Closing Date: 24.7.11
Interview Dates: 1.8.11 & 2.8.11

Chef De Partie
£15725 (point 14)
Full-Time   Permanent   
Bridlington
Post No: CUL0957-6/11
Closing Date: 26.7.11

Technical Assistant
£15725 (point 14)
Part-Time   Temporary   Beverley
Post No: STR0128-6/11
Closing Date: 28.7.11

Adult Education Tutor
£14.13 - £20.90 per hour – 
dependent on experience & 
qualifi cations 
Part-Time   Temporary   
Various Locations
Post No: AETUTORS-6/11
Closing Date: 25.7.11

Wetside Coach - Level 2
£11.15 per hour (point 25)
Part-Time   Permanent   Hornsea
Post No: CUL0751-6/11
Closing Date: 26.7.11

PA & Offi ce Manager
£16830 (point 17) pro rata 
Full-Time   Temporary   Hull
Post No: PED0247-6/11
Closing Date: 20.7.11

Driver
£7.64 per hour (point 11)
Casual   Various Locations
Post No: INF0044-6/11
Closing Date: 30.9.11

Customer Services 
Assistant - Wetside
£7.63 per hour (point 11)
Part-Time   Permanent   Hornsea
Post No: CUL0763-6/11
Closing Date: 26.7.11

Catering Assistant
£6.62 per hour (point 7)
Part-Time   Permanent   Hornsea
Post No: CUL0814-6/11
Closing Date: 21.7.11

Catering Assistant
£6.62 per hour (point 7)
Part-Time   Permanent   Anlaby
Post No: CUL0806-6/11
Closing Date: 26.7.11

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Hessle
Post No: INF1202-5/11
Closing Date: 29.7.11

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Driffi eld
Post No: INF1239-7/11
Closing Date: 29.7.11STOP

SSTOP
School 
Crossing
Patrols
Part-time
£7.04 per hour
(point 9)
Required on a term-time
only basis at:

BEVERLEY The Leases
HOLME ON SPALDING MOOR
LEVEN Outside School
SNAITH Beast Fair
Full uniform and training are provided.
We also seek standbys for all sites.

For an informal discussion please contact
Margaret Milburn, school crossing patrol officer,
tel (01482) 395704.
Application pack available by telephoning
(01482) 391202 - 24 hour job line or visiting
www.recruiteastriding.co.uk
Post No: INF0073.

HOW TO APPLY FOR 
JOBS ONLINE
Visit the recruiter website at:
www.recruiteastriding.co.uk

Applying for a job through the council’s 
recruiter website couldn’t be easier.  The 
site shows every East Riding of Yorkshire 
Council job currently available. You can 
search and apply for jobs online 24 hours 
a day, seven days a week. 
Follow these simple steps to fi nd and 
apply for jobs on the recruiter website:
1 Go to the recruiter website:

www.recruiteastriding.co.uk
2 Log in or register with the recruiter 

site at the top right of the screen
3 Use the ‘quick job search’ form to 

fi nd a job you are interested in. Full 
job details and information is given for 
each job on the site

4 Click on the ‘apply for this job’ at the 
bottom of the job description and fi ll 
in the online form. You can save your 
progress on any job application and 
continue with it any time you like.

For further details and to apply for 
these jobs visit:
www.recruiteastriding.co.ukInternal COUNCIL JOBS

Safe Communities Offi cer
£21519 (point 25)
Full-Time   Temporary   Beverley
Post No: HPP0333-7/11
Closing Date: 26.7.11

01311 July 2011 | Issue 254

Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of 
children and vulnerable adults

DEADLINES: Next issue 25 July.  Job advertising deadline 18 July at 12noon.

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukExternal COUNCIL JOBS
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SEN Manager
£23708 (point 28)   BRIDLINGTON
Required from 1 September 2011 at Bridlington 
School Sports College, an experienced and 
dynamic Special Educational Needs Manager 
to work under the direction of the Deputy 
Headteacher/SENCo.  You will line manage our 
friendly, committed team of Teaching Assistants 
and co-ordinate a high quality provision for SEN 
students.
HLTA status is essential.  Appointment to the 
post is subject to an enhanced CRB check.
Hours: 37 per week, Monday to Friday all year 
round. 
Application pack available from Michelle 
Brannick, tel (01262) 672593, email jobapps@
bridlingtonschool.org.uk or visit 
www.bridlingtonschool.eril.net  
Post No: BRIDSCHSEN.  
Closing Date: 12 noon 15.7.11.  
Interview Date: 19.7.11.

English Instructor (Temp) & 
Instructor (preferably with Maths 
specialism) (Temp)
£15817 - £25016 (Unqualifi ed 
Teacher Pay Scale) dependent on 
qualifi cations & experience   GOOLE
Required for September 2011 until 31 
December 2011 in the fi rst instance for these 
two varied and interesting posts at Goole 
High School.  You will cover for both long and 
short term teacher absences, undertaking the 
preparation and teaching of lessons, marking 
students work, attending faculty meetings, 
attending Parents’ Evenings, carrying out break 
duties on a rota basis etc.
You will have:
• a good standard of general education qualifi ed 

to degree level
• the ability to relate well to young people
• a fi rm and fair approach
• good communication skills
• a commitment to supporting the school and 

school policies and be prepared to take part 
in relevant training.

Hours: 32.5 per week.
Application forms and further details available 
by emailing admin@goolehighschool.org or 
telephoning (01405) 768621 - please state 
clearly on your application form which post(s) 
you are applying for.   Post No: GOOLEEMI.  
Closing Date: 18.7.11.

Inclusion HLTA
£21519 (point 25) pro rata   GOOLE
Required for September 2011 at Goole High 
School to prepare and teach curriculum 
activities and co-ordinate, prepare and deliver 
a programme of out-of-hours enrichment 
for students with Emotional, Behavioural and 
Physical Needs
Hours: 37 per week, term-time + fi ve training 
days.
Application forms and further details available 
by emailing admin@goolehighschool.org or 
telephoning (01405) 768621.  
Post No: GOOLEHLTA.  
Closing Date: 1pm 15.7.11.  
Interview Date: 20.7.11

Cover Supervisor (P/T)
£16830 (point 17) pro rata   WELTON
St Anne’s Community Special School caters for 
73 pupils with severe learning diffi culties aged 2 
and a half-16 years. From September the school 
age range is extending to cater for 16-19 year 
olds in its new Post 16 provision.  As part of 
the school’s development the Governors of the 
school are seeking to employ enthusiastic staff 
to work in this exciting new provision.
Hours: 32.5 per week, term-time.
Application form available at 
www.recruiteastriding.co.uk  
Post No: STANNESCS.  Closing Date: 22.7.11.  
Interview Date: 28.7.11.

Teaching Assistant - 
Level 2 (P/T Temp)
£15725 (point 14) pro rata   
ELLOUGHTON
Required from 6 September 2011 until April 
2012 at Elloughton Primary School to support 
one child with special needs which includes 
autism.  Supervision will commence across 
lunchtime followed by afternoon which is class 
based. 
The ideal person will have experience of 
working with children, following set programmes 
of work and supporting the personal and social 
development of children with autism.
Hours: 17.5 per week, Monday to Friday 12 
noon - 3.30pm, term-time.
Elloughton Primary School is committed 
to safeguarding and all posts are subject to 
references and CRB clearance.
Application form available by contacting Gill 
Watson, Offi ce Manager, tel (01482) 666231 
or email elloughton.primary@eastriding.gov.uk  
Post No: ELLOUGHTA.  Closing Date: 22.7.11.  
Interview Date: 27.7.11.

Nursery Nurse
£16830 (point 17) pro rata  
Due to our current nursery nurse starting a 
teaching career, we seek a replacement with:
• high expectations of children’s achievement 

and behaviour
• knowledge of the principles and practice 

of education in the Early Years Foundation 
Stage Curriculum

• the ability to work successfully as part of a 
team

• qualifi cations and experience in Early Years.
Our school is a welcoming, happy 
environment where children learn 
through real life experiences.  Children are 
enthusiastic, keen to learn and are supported 
by all staff, governors, volunteers and parents.
Hours: 31.25 per week, term-time + 5 non 
contact days.  Post No: SUDPNN.

Play Co-ordinator
£16830 (point 17) pro rata  
We are starting up a “Before and After School 
Club” from September 2011 and seek a Play 
Co-ordinator to be responsible for the day-
to-day running of the club.  
You will be self motivated, enthusiastic and 
organised to plan, prepare and deliver a 
programme of imaginative and innovative 
activities suitable to the needs and interests 
of children aged 4-11 years. A relevant NVQ 
3 or equivalent qualifi cation in childcare is 
essential.
Hours: 22.5 per week, 7.25am -9.00am and 
3.20pm - 6.15pm, Monday to Friday term-
time.  Post No:  SUDPPC.

Application forms and further details are 
available from Mrs Nicky Collier, Sutton upon 
Derwent CE Primary School, Main Street, 
Sutton upon Derwent, YO41 4BN, tel (01904) 
608440 or email 
suttononderwent.primary@eastriding.gov.uk
Closing Date: 14.7.11.  
Interview Date: 20.7.11.

SUTTON UPON DERWENT CE 
PRIMARY SCHOOL

Do you love working with young children and 
have a great sense of humour?

Are you willing to work as part of a team to 
ensure every child gets the best possible start?  
If so, you could be just what we’re looking for.
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Applying for East Riding of Yorkshire Council jobs
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East Riding of Yorkshire 
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Attendance Assistant 
(Job Share Temp)
£15725 (point 14) pro rata   
BRIDLINGTON
Headlands School and Community Science 
College is seeking staff who have the 
passion, vision and talent to deliver ongoing 
improvement in students’ learning experience, 
and who can contribute to the progress at this 
evolving school. 
Required for September 2011 to April 2012 
to be responsible for ensuring that accurate 
records are maintained in respect of pupil 
attendance and registers, and to help in the 
running of the E-Cover system. Duties also 
include providing statistical attendance data and 
having contact with parents and guardians.
With a good standard of education, you should 
have experience of working in a busy offi ce 
environment and dealing with sensitive issues. 
Excellent communication skills are essential, as 
is the ability to work under pressure to tight 
deadlines.
This school is committed to safeguarding and 
promoting the welfare of children and young 
people and expects all staff to share this 
commitment.  This appointment is subject to an 
Enhanced CRB check.
Hours: 14.5 per week, Thursday and Friday term-
time + fi ve days.
We would prefer candidates to apply online at 
www.recruiteastriding.co.uk however if this is 
not possible an application pack can be obtained 
at www.headlandsschool.co.uk or from the 
Human Resources Team, tel (01262) 676198 ext 
237 or email 
sharon.collins@headlandsschool.co.uk  
Post No: HEADATTA.  Closing Date: 19.7.11.

Teaching Assistant - Level 2
£15725 (point 14) pro rata   WELTON
St Anne’s Community Special School caters for 
73 pupils with severe learning diffi culties aged 
2 ½-16 years. From September the school age 
range is extending to cater for 16-19 year olds 
in its new Post 16 provision.  As part of the 
school’s development the Governors of the 
school are seeking to employ enthusiastic staff 
to work in this exciting new provision.
Hours: 32.5 per week, term-time.
Application form available at 
www.recruiteastriding.co.uk  
Post No: STANNESLS.  Closing Date: 22.7.11.  
Interview Date: 28.7.11.

Teaching Assistants - 
Level 1 (2 P/T Temp Posts)
£14733 (point 11) pro rata   
BEVERLEY
Required within the Learning Support 
Department at Beverley Grammar School:
POST 1 - Temporary for one year to work 19.5 
hours per week over 3 days, term-time only.
POST 2 - Temporary for one year to work 23 
hours per week over 3.5 days, term-time only.
We are looking for committed team workers, 
who are able to establish positive working 
relationships with students and adults who have:
• the ability to show sensitivity towards 

students’ problems and use initiative
• a good standard of general education, Maths 

and English A*- C
• the ability to relate well to young people
• a commitment to supporting the school and 

school policies and are prepared to take part 
in relevant training.

Beverley Grammar School is a vibrant, all boy 
11-18 comprehensive school in Beverley which, 
at the previous three Ofsted inspections was 
judged to be outstanding. 
The school believes that education is a 
partnership involving all people concerned with 
a student’s development. We would wish to 
encourage the involvement of parents and other 
members of the community whenever possible. 
We promote inclusive education and celebrate 
equality and diversity.  We aim to be a successful 
school which has the respect of the local 
community and in which all staff and students 
assist each other in achieving their full potential 
as human beings.
Application forms available by telephoning 
(01482) 881531 - please state clearly on your 
application which post(s) you are applying for.  
Post No: BEVGRAMMARTA.  
Closing Date: 15.7.11.  Interview Date: 21.7.11.

Caretaker (P/T)
£7.04 per hour (point 9)   
BRIDLINGTON
We seek a friendly, co-operative and fl exible 
person to support the day-to-day running of 
Bridlington Nursery School and Children’s 
Centre. Experience preferred but not essential 
as full training will be given
Hours: 25 per week, Monday to Friday 6.30am 
- 8.00am and 3.30pm - 7.00pm with occasional 
weekend and evening work.
For further information please contact Nicholas 
Kelly, tel (01262) 409596.
Application form available from East Riding 
Children’s Centre Bridlington, Butts Close, 
Bridlington YO16 7BS, tel (01262) 409596 - NB 
this school does NOT accept online applications 
for this post.  Post No: S1003401.  
Closing Date: 26.7.11

Midday Assistant (P/T)
£6.62 per hour (point 7)   FANGFOSS
Required for September 2011 at St Martin’s 
CE VA Primary School in Fangfoss, a friendly, 
enthusiastic and fl exible person to join our 
motivated team, assisting in the dining hall and 
helping to arrange activities to promote positive 
play.  
You will help provide a safe and secure 
environment for our pupils during the lunchtime 
break.
Hours 6.25 per week, 12 noon - 1.15pm, 
Monday to Friday term-time.
This post is subject to an enhanced CRB check 
as we are committed to safeguarding and 
promoting the welfare of children and young 
people. 
Application form and further details available at 
www.recruiteastriding.co.uk or from St Martin’s 
CE VA Primary School, Fangfoss, Pocklington, 
YO41 5QG (SAE please), tel (01759) 368446. 
NB hard copy applications cannot be obtained 
from the school after Thursday 21.7.11.  
Post No: STMMA.  Closing Date: 25.7.11.  
Interview Date: To be held September 2011.

Lunchtime Supervisors (2 P/T Posts)
£6.62 per hour (point 7)   BEVERLEY
Required for September 2011 at Molescroft 
Primary School to work in the foundation stage 
supporting the packed lunch children.  You will 
engage all the children in play activities and care 
for their safety.
Hours: Monday to Friday, 11.45am - 1.15pm, 
term-time.
Application forms and further details available at 
www.recruiteastriding.co.uk or from Molescroft 
Primary School, St Leonards Road, Beverley, 
HU17 7HF, tel (01482) 861762.  
Post No: MOLESLS.  Closing Date: 14.7.11.  
Interview Date: 19.7.11.

Cleaner (P/T)
£6.29 per hour (point 4)   
BRIDLINGTON
We seek a friendly, co-operative and fl exible 
person to support the day-to-day running of 
Bridlington Nursery School and Children’s 
Centre. Experience preferred but not essential 
as full training will be given
Hours: 16 per week.
For further information please contact Nicholas 
Kelly, tel (01262) 409596.
Application form available from East Riding 
Children’s Centre Bridlington, Butts Close, 
Bridlington YO16 7BS, tel (01262) 409596 - NB 
this school does NOT accept online applications 
for this post.  Post No: S1003403.  
Closing Date: 26.7.11
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Top, from left, the last 
three triathlon survivors, Mark Padley, Gerry 
Duffy and Tony Raynor; above, Mark hits the road

TO BE PART OF A FUTURE TIME OUT EMAIL: 
the.grapevine@eastriding.gov.uk

OUT EMAIL:
ding.gov.uk

Top, from left, the last
three triathlon survivors, Mark Padley, Gerry 

Mark Padley, whose normal 
job at East Riding of 
Yorkshire Council is 
to protect the lives of 

swimmers at Haltemprice Leisure 
Centre, has recently completed an 
Ultra Distance Triathlon.

The Enduroman Deca Triathlon was held in 
the New Forest, a national nature reserve in 
the Southampton area, which started on 3 
June and comprised 10 individual Ironmans on 
10 consecutive days, totalling a 24 mile swim, 
a 1,160 mile bike ride and a 262 mile run. 

After the gruelling course took its toll, only 
three out of 20 competitors survived until 
the end of day 10.

Mark impressed his supporters by fi nishing 
second overall, with a total time of 182 hours 
and 25 minutes.

Part of Mark’s success is down to the regular 
training he endures at the local Barracuda 
Triathlon Club, which can be viewed by 
visiting www.barracudatriclub.com

Mark said: “I started part-time with East 
Riding of Yorkshire Council as a lifeguard in 
2006 as a contrast to my main offi ce job, to 
have the opportunity to deal with people 
as opposed to phones, faxes and emails.

“I got into triathlon in April 2007 when 
one of my work colleagues invited us to 
an open water swim organised by the 
Barracuda Triathlon Club at the Billabong 
Water Sports Centre and absolutely 
loved it. 

“I did my fi rst triathlon in the July and 
my fi rst Ironman in August of the same year.

“I entered the Deca as a personal challenge 
to see how far I could go. 

“With the help of my absolutely brilliant 
support crew (Mum, Dad, Rob and Rich) and 
a bit of luck, I somehow managed to fi nish all 
10.”

Mark’s recent success has inspired him to 
continue with his swimming and spinning 
coaching to enable others to gain from his 
experiences.

Lifeguard puts 
his skills to the testOUT

TIME

By entering this competition you consent to your details being held by East Riding of Yorkshire Council so we can 
keep you informed about events and developments at The Spa Bridlington. We may share your details with other 
directly associated organisations however, we will never share your details with non-related organisations.

Send your answer on a stamped postcard, together with your name, address and 
telephone number to: Brid Bash competition, The Grapevine, Room HG115, County 
Hall, Beverley, HU17 9BA or email: grapevine.comps@
eastriding.gov.uk, typing “Brid Bash competition” in the 
subject line, by 21 July. Please remember to include 
your name, address and phone number on your 
entry. Competition entries which don’t contain 
these will not be submitted. Usual 
Grapevine rules apply and the 
editor’s decision is fi nal.

Viking FM and The Spa 
Bridlington proudly 
present the 2011 Brid Bash
11 August at 6.30pm (doors 5.30pm)

£18.50 all tickets 

Under 14s with adult supervision, 
tickets non transferable or 
exchangable.

The confi rmed line up at the moment includes Chipmunk, who has had fi ve top ten 
hits in the UK singles chart including Oopsy Daisy which debuted at number one; The 
Reason 4; Loicke Essien; Six D; Parade; Dionne Bromfi eld.
To be in with a chance of winning a pair of tickets to see the 2011 Brid Bash, 
answer the following question: 

What was the name of the song by Chipmunk which debuted at number one: 
a) Hokey Cokey; b) Easy Peasy; c) Oopsy Daisy?

WIN 

a pair of 

tickets
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